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EXECUTIVE SUMMARY

The National Medium Term Development Policy Framework (NMTDPF) is the current planning and
implementation document of all the 254 MMDAs in the country of which the Berekum West District
Assembly is part of. This Plan is the first of the Berekum West District Assembly. The plan (2018-
2021) was prepared based on the current governments Agenda for Jobs Policy; Creating Prosperity
and Equal Opportunity for All which had been outlined in the Coordinated Programme of Economic
and Social Development Policy and under the guidelines of the National Development Planning
Commission (NDPC) in collaboration with the Public, Stakeholders, Departments and Communities
at large.
This plan was however prepared under the guidelines and version of the National Medium Term
Development Policy Framework (NMTDPF) 2018-2021 under four broad developmental dimensions
of the Assembly;

€ Economic Development

@ Social Development

€@ Environment, Infrastructure and Human Settlement

€ Governance, Corruption and Public Accountability
The main objectives of the DMTDP 2018-2021 are to:

1. facilitate the preparation of:
Annual Action Plans based on the DMTDP
Composite Budgeting based on the Programme Based Budget (PBB)
Programme of Action (POA)
Monitoring and Evaluation Plan
Communication Plan

LA 2 X R 2

ensure that our plans:

are relevant to local needs and aspirations

are purposefully formulated to support the achievement of national development goals and
objectives (NMTDPF 2018-2021)

are effectively implemented, monitored and evaluated

Integrate cross cutting issues (e.g. Population, gender, SEA)

should reflect spatial dimensions of development
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*
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e
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The Plan report is organized into six (6) chapters with most of the planned activities drawn on tables.
The first chapter follows the executive summary which gives an analyzed status of the Berekum West
District Assembly, compiles the current profile of the District and the Situational Analysis. Chapter
two summarizes the developmental issues which were subjected to a matrix between development
issues under the Agenda for Jobs Policy. A POCC analysis was also carried out in this chapter. The
third chapter outlines the goal, objectives and strategies under the various dimensions. Chapter four
and five presents a summary of the Development Plans and the Annual Action Plans 2018-2021
respectively. The last chapter is assigned to M&E and the Communication Strategies adopted to
ensure effective participatory implementation of the plan.

The plan was prepared by a Plan Preparation Team in collaboration with the District Planning
Coordinating Unit of the Assembly. Several methodologies were used in arriving at the final
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document. There were Review of plans by using Berekum East as the basis. This was followed by
detailed data collection from selected communities in the four (4) Area Councils. Primary data was
collated and analyzed.
Secondary data was also collected from Berekum East and then reviewed. A Review Workshop
involving all stakeholders including Chiefs, Assembly members and opinion leaders was organized.
The workshop accorded the team the opportunity to identify key developmental challenges in
fourteen (14) major focus areas under the four (4) dimensions of:

1. Economic Development

2. Social Development

3. Environment, Infrastructure and Human Settlement

4. Governance, Corruption and Public Accountability
The developmental goal of the District and the objectives of the various dimensions were also
identified. In all, there are sixteen (16) objectives under the four dimensions. The objective
formulation took into consideration the SMART (G&E).
The DMTDP 2018-2021 has planned for Three Hundred and Eight (308) activities for the plan
period. Most of these activities would be social interventions, capacity building programmes while
major infrastructure development projects would be implemented within the four year period. These
activities are budgeted to cost an amount of Forty Seven Million, Nine Hundred and Twenty Six
Thousand, Two Hundred and Ten Ghana Cedes and Two Pesewas (GH¢ 47,926,210.02) for the
Assembly. The BWDA is the lead implementer of most of these programmes and projects while
others such as, DADU, DED, DHD, CDSW, Environmental Health and other donors such as CiDA,
World Bank under DDF would collaborate with the Assembly to implement the plan.

The plan would be subjected to Monitoring and Evaluation with quarterly reports from the
Monitoring Team to management. The Communication Strategies adopted would enable the
Assembly collect and collate public views which would enhance effective participatory
implementation as well as sustainability in the projects to be implemented. It is our hope that all
departments would refer to this document in times of donor support during implementation if the
need arises to meet the development needs of the people in the District.

We believe that together we would be able to build a better District Assembly for all.

HON. ISAAC OSEI

(DISTRICT CHIEF EXECUTIVE)
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CHAPTER ONE
1.0 DISTRICTPROFILE/SITUATIONAL ANALYSIS

1.1 Introduction

The Berekum West District Assembly as one of the 254
Metropolitan/Municipal/District Assemblies in Ghana is mandated by law to prepare a
Medium Term Development Plan with a framework and guidelines provided by the
National Development Planning Commission (NDPC).

Berekum West District Assembly is one of the 29 administrative districts of the Brong
Ahafo Region. It was established by legislative Instrument (L.I. 2337). Jinijini serves
as the administrative capital of the district. The Assembly has 27 Assembly
Members-19 Elected and 8 Government Appointees. There are 4 Area Councils
namely; Koraso, Nsapor, Jinijini and Fetentaa. There are 19 Electoral Areas and over
24 Settlements in the District. It was created in pursuance of deepening
decentralization and good governance in Ghana.

This chapter of the report presents only the district profile showing the Physical and
Natural Environment with respect to Location and Size, Climate and Vegetation,
Mineral and Geology, Culture, Settlement Systems, Economy of the District, Food
Security, Governance, Social Services, Vulnerability Analysis, Information
Communication and Technology, HIV/AIDS, Gender, Environment, Climate Change
and Green Economy, Population, Science, Technology and Innovation, Security,
Disaster and other facilities/issues in the District. It also contains the analysis of the
existing situation from survey information obtained which reveals the community
problems, felt needs and development aspirations of the entire community and the
District at large. This is to provide information where inferences can be drawn for
appropriate recommendations to inform decision making.

The Performance Review could not be substantiated as at that time the Assembly was
not yet in existence.

1.1 Vision, Mission Statements and Functions of the District Assembly

Berekum West District Assembly is the central institution within the District
responsible for planning, implementation and management of development
programmes and projects. The Assembly exercises deliberative, legislative and
executive functions. It has been established as structures to which they are assigned
with the responsibility of integrating political, administrative and development
resources to achieve more equitable allocation of power and wealth at the District.

1.1.1 Vision Statement of the District Assembly

The Berekum West District Assembly aspires “to be a District Assembly that promotes standard of
living by promoting access to socio-economic services and also facilitate effective stakeholder
participation towards the overall development of the district”.
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1.1.2

Mission Statement of theDistrict Assembly

To “improve upon the quality of life of the people in a more coordinated manner by collaborating
with stakeholders”.

1.2 Functions of the Berekum West District Assembly

The Berekum West District Assembly was created as a pivot of the administrative and
development decision making body in the District and the basic unit of Local

Government Administration. Subject to the Local Governance Act, 2016 (Act 936),

the District Assembly shall exercise political and administrative authority, provide

guidance, give direction to and supervise all other administrative authorities in the

district.

Section 12 of Local Government Act 936 prescribes the functions of the Assembly as follows:

v

AN

Responsible for the overall development of the district. The District Assembly
ensures the preparation and submission of Development Action Plans through
the Regional Co-coordinating Council to NDPC and budgets to the Ministry of
Finance for approval.

Formulate and execute plans, programmes and strategies for the effective
mobilization of the resources necessary for the overall development of the
District.

Promote and support productive activity and social development in the district
and remove any obstacles to initiate development;

Initiate programmes for the development of basic infrastructure and provide
district works and services;

Be responsible for the development, improvement and management of human
settlements and the environment in the district;

In co-operation with the appropriate national and local security agencies be
responsible for the maintenance of security and public safety in the district;
Ensure ready access to courts in the District for the promotion of justice;
Initiate, sponsor or carry out such studies as may be necessary for the discharge
of any of the functions conferred by this Act or any other enactment.
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1.3 Plan Preparation Methodology

The District Planning Coordinating Unit facilitated the plan preparation process. To ensure the
formulation of appropriate policies, programmes and projects which responds to the needs and priorities
of the people, the planning process ensured effective public participation, relevance to local demands
and aspirations and in support of achievement of national objectives.

The plan preparation was preceded by a thorough examination and analysis of the constraints, problems
and needs of the people by seeking the opinions of key stakeholders through interviews, surveys, fora
and community meetings on how these problems would be solved and their needs met.

A number of stakeholders were consulted including;

Traditional Authorities

Assembly /Unit Committees Members
AreaCouncil Members

Community Members

Farmers/Market Women/Artisan Groups
Departments of the Assembly

Private Sector Operators

NGOs/CBOs/Civic Unions

The interface brought to the fore the following major issues;

Inadequate credit facilities
Large gap in access to healthcare between urban and rural as well as rich and poor

Inadequate power supply infrastructure and access to electricity especially in the rural

Weak internal revenue mobilization

Inadequate participation of civil society and private sector in governance

Risks associated with fire, floods and other natural disasters to life and property
Low agricultural productivity and output

High cost of production (Industrial & Agriculture)

Inadequate post-production infrastructure (i.e. storage, processing, transport etc).

18



. Inadequate waste collection containers
. Seasonal variability in food supplies and prices

. Inadequate awareness on negative impact of improper disposal of waste i.e. solid and
liquid on the environment

. Inadequate basic infrastructure and social services in some communities
. Poor Environmental Sanitation.
. Inadequate job creation opportunities.
v' Increasing trends in deforestation, degradation and biodiversity loss with adverse consequences

for agriculture

Dysfunctional sub-structures

Inadequate women representation and participation in public life and governance
Persistent gender inequalities in school enrolment and retention

Inadequate commitment to issues on vulnerability

Ineffective communication to influence knowledge, attitudes and practices in support of
development

Ineffective and inefficient spatial/ land use planning and implementation
Inadequate awareness on climate change and its impact

Annual incidence of bush fires

High Risk Sexual Behaviours

High level of Stigmatization and Discrimination against PLHAs & OVCs

AN N NANAN

AN NN NN

1.4 THE SCOPE OF THE PLAN

This Medium Term Development Plan, (Agenda for Jobs-2018-2021) is divided into six main parts;
Chapter 1: District Profile/Situational analysis

Chapter 2: Prioritisation of District Development Issues

Chapter 3: Development Goals, Objectives and Strategies

Chapter 4: Development Programmes and Composite Programme of Action

Chapter 5; Annual Action Plan

Chapter 6: Implementation, Monitoring and Evaluation Arrangement for the DMTDP
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1.5 Financial Analysis of the District Assembly Revenue and Expenditure Pattern

To improve the socio-economic and well-being of the people at the grass root level, the government
under the Local Governance Act (Act 936) created a democratic decentralized environment where
authorities are to initiate plans and generate internal revenue to supplement the external sources like
the District Assemblies Common Fund (DACF), grants etc. to implement programmes, projects and
plans targeted at alleviating poverty.

In that effect, Berekum West District Assembly plans to creat avenues such as Annual Rates, Fees
and Fines, Rents, proceeds from water and sanitation and investment to generate incomes to
complement the external sources.

This section of the report looks at the revenue mobilization and its expenditure situations in the
District, the trend and structure of the Internal Generated Fund (IGF) and other external funds to the
Assembly.
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Table 1.1: FINANCIAL PERFORMANCE-REVENUE

REVENUE PERFORMANCE- ALL REVENUE SOURCES

ITEM 2016 2017 2018
Budget | Actual | Budget | Actual Budget Actual as at July
IGF - - - 35,800.62 28,851.00
Compensation
Transfer - - - 759,077.78 319,317.15
Goods and Services
Transfer - - - 8,000.00 0.00
Assets Transfer - - - 0.00 0.00
DACF - - - 2,894,246.50 7,000
School Feeding - - - 0.00 0.00
DDF - - - 65,000.00 0.00
UDG - - - 0.00 0.00
CIDA - - - 82,000.00 0.00
Total - - 3,779,124.90 360,168.15

Source: DBA, 2018
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Figure 1.1 REVENUE PERFORMANCE- ALL REVENUE SOURCES
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Table 1.2: FINANCIAL PERFORMANCE-REVENUE

REVENUE PERFORMANCE- IGF ONLY

ITEM 2016 2017 2018
Actual as at
Budget Actual Budget Actual Budget July
Property Rate - - - - 20,300.62 17,622.00
Fees - - - - 6,200.00 5,711.00
Fines - - - - 200.00 200.00
Licenses - - - - 5,400.00 4,668.00
Land - - - - 500.00 330.00
Rent - - - - 900.00 250.00
Investment - - - - 2,000.00 0.00
Miscellaneous - - - - 300.00 70.00
Total - - - - 35,800.62 28,851.00

Source: DBA, 2018

22



Figure 1.2: REVENUE PERFORMANCE- IGF ONLY
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1.6 Purpose of Revenue Collection

Revenue as a major source of government incomes are defined as all non-repayable receipts and
unrequited receipts which come from other governments, domestic or foreign and international
organizations (IMF 1986, 102).

The Local Governance Act (Act 936) permits District Assemblies to collect revenues from sources
within their jurisdictions. The Internally Generated Fund is used to develop the District in terms of
developmental projects. Parts of the revenues generated are used to pay casual workers of the
DistrictAssembly and the Area Councils, repair and maintenance of vehicles of the Assembly and
also pay the commission workers of the Assembly.

1.6.1 Method of Revenue Collection in the District
* Fee Fixing Resolution

The method the District Assembly uses in revenue collection is the fee fixing resolution. Fees are
charged to the classes of workers and the individuals in the district. The items on which the revenues
are charged include: building permits, property rates, kiosks, markets, hotels and beer bars, local bar
operators, poultry farmers among others. Fees fixed are documented and presented to the General
Assembly for consideration and approval. These fees are then sent to revenue section of the
Assembly for implementation. Value books or receipts are used by the revenue collectors to collect
these monies for the District Assembly. This method is seen to be effective because it ensures
transparency, accountability and increases in revenue due to the value books used. However, for
effective revenue collection, there should be supervision, controlling and monitoring of the activities
of the revenue collectors.

1.6.2 Sources of Revenue to the Berekum West District Assembly

The sources of revenue for District Assemblies and the nation at large can be categorized into two
main sources. These include those generated internally and those from external sources. Internal
revenues are the taxes and other non-taxes which are generated by the Assembly internally. These
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taxes and non-tax revenues are mobilized by certain revenue instruments which are instruments
legally accepted as part of the income generating machinery.

The local revenue instruments the District Assembly uses are the building permit, business operating
permit and the property or land tax. Other taxes are market stalls fees, market fees, licences, court
fines, lorry park tolls, fees for operating private schools and petroleum product dealers.

External revenue is accrued through governmental or private (non-governmental) transfer of money
to the Assembly for development activities and projects.
The major sources of revenue to the District are detailed under the two categories below.
Internally Generated Funds
* Rents

 Lands
* Licences

e Rates

¢ Fees & Fines
External Funds

* District Assemblies’ Common Fund (DACF)

¢ Members of Parliament Common Fund (MPCF)
* Ghana Education Trust Fund (GET Fund)

* District Development Facility (DDF)

* Ghana School Feeding Programme Fund (GSFPF)

1.6.3 Revenue Pattern of Berekum West District Assembly
The Berekum West District Assembly is now fully operational as it has been able to confirm its
District Chief Executiveand has started fixing and setting rates for revenue collection. The Assembly
has started embarking on revenue mobilization sensitization drive with the communities and other
stakeholders before deploying revenue collectors into the various communities to undertake revenue
collection. Currently, the Assembly had been able to set rates and fines to the various revenue items
per its fee fixing resolution which has been approved by the General Assembly and awaiting
Gazzetting.
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1.6.4 External Revenue Sources to the Berekum West District Assembly

Central Government Grants and the interventions from external donors would account for the
external sources of the Assembly. The grants include the District Assemblies’ Common Fund (DACF
which started in 1994), salaries/wages, Ghana Education Trust Fund (GETFUND), Ghana School
Feeding Programme Fund (GSFP) and the Members of Parliament Common Fund (MPCF). The
donor funds are made up of the District Development Facility (DDF) which was based on the
MMDASs qualification of the Functional Organizational Assessment Tool (FOAT) which has now
been renamed as District Performance Assessment Tool (DPAT).

The external source of revenue is the major and highest source for development of the Assembly as
almost all development programmes/projects are funded from it.

1.7 Expenditure Items and Expenditure Patterns of the Assembly

Principally, the Internally Generated Funds (IGF) would take care of the cost of the day-to-day
administration of the District. The major expenditure components of the Assembly include;

1.7.1 Capital Expenditure

Examples include schools, health facilities, water and sanitation, etc.

Recurrent Expenditure

Personal Emoluments

Travelling and Transport

General Expenditure

Maintenance and Repairs

Miscellaneous

The external funds which are usually in huge sums are used for the physical, social and economic
infrastructural development in the District. However, the problem with the collection of IGF coupled
with its challenges cripples the ability of the IGF to meet the recurrent expenditure.

ANANE NN NN
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1.8 Reasons Leading to Non-Implementation of some Programmes and Projects

The reasons for us not being able to implement some programmes and projects are many and varied
but we have limited ourselves to the salient ones for brevity and comprehension. Among the salient
reasons are: limited funding, over reliance on donor support, external control of development funds
and unstable economic climate.

a) Limited Funding

The District Assembly has the responsibility to meet the numerous development needs and
aspirations of its citizens. The Assembly however would not be able to implement and complete its
planned projects/programmes if funds are limited.

b) Untimely Release of Funds

The time in which funds or resources would be released to the Assembly would partly account for
the non-implementation and completion of some programmes and projects. If funds are not released
according to the Assembly’s plans, programmes and projects would take much longer time than
their scheduled periods for completion. The implication was that costs of projects far exceeded
estimated budgets because of inflation.

¢) Over Reliance on Donor Support

The execution of some projects waould be tied to donor support. In situations where the donor
support delays or fails, the programmes and projects would not be implemented.

1.9 External Control of Development Funds

Another important reason is the external control of development funds, especially the District
Assemblies” Common Fund (DACF). Assemblies have limited control over the utilization of the
DACEF as it is remotely controlled. The hands of the Assemblies are always tied with increasing
number of deductions and unplanned purchases on behalf of the Assemblies at the national level.

1.9.1 Unstable Economic Climate

The frequent increase in fuel prices would greatly affect the plan implementation. Any slight
increase in petroleum price brought about a corresponding increase in general prices of goods
and services, especially building materials. This situation would throw the budgets of the
Assembly out of gear making it impossible to implement all development programmes and
projects.

1.10 Perceived Challenges and Lessons to be learnt under the new Agenda for Jobs Dimension

The following challenges are perceived to be faced during the implementation periods:
1. Lack of effective co-ordination in plan implementation, monitoring and evaluation.
2. Low co-ordination, monitoring and evaluation of the activities of departments for greater part
of plan implementation.

3. Over emphasizing and setting more District objectives and targets with little
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resources at its disposal. This accounted for the Assembly’s failure to achieve all
the objectives and targets, especially the programmes within the plan period.
There is therefore the need to incorporate in the new plan, programmes and
projects with due cognizance to the available human and financial resources.

4. There should be periodic review of the plan by stakeholders.

Monitoring of programmes/ projects should strictly be adhered to from the

beginning to the end of the plan implementation.

6. The District Assembly should explore more avenues for funding rather than
depending on the DACF.

7. Estimated cost of projects should be realistic and not mere allocation of funds

bt

In our bid to overcome these challenges, all Heads of Department are been

tasked to attend DPCU meetings themselves or nominate a more senior and
responsible officer who can present a more credible and reliable data/input

into the new Development Plan.

1.11 Key Challenges Encountered During the Preparation of the Development Plan
The challenges encountered were in relation to the following
*  Preparation of the Development Plan
* Preparation of Monitoring and Evaluation of the Development Plan
* Issues on the Preparation of the Plan

1. It was observed that the level of stakeholder consultations was not enough for maximum
community input and ownership of the plan. This was attributed to inadequate funding
and the short period allocated for the plan preparation exercise.

ii. It was also observed that some of the people consulted to provide inputs were not true
representatives of the communities covered.

1.12 Lessons Learnt
v’ Inadequate stakeholder consultation affected ownership of the plan.

v Most of the people who were selected to represent communities at the stakeholder
fora were not people truly from the communities.

v' Heads of decentralized departments should be willing to collaborate in the
development of the District as they readily participated in DPCU’s activities

v Regular performance reviews are vital to the achievement of set targets.
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v' The Assembly should concentrate on the implementation of manageable
projects/programmes.

v The Assembly must push for private sector participation in project implementation

v The Assembly should also push for higher revenue mobilization to enable it
implement most of the projects/programmes captured in the plan.

1.13 Institutional Capacity to Develop, Implement, Monitor and Evaluate the MTDP (2018 —
2021)
For the effective development, implementation, monitoring and evaluation of the Medium Term
Development Plan (2018 - 2021) under the Long Term National Development Policy Framework
(2018 - 2057), there is the need to assess the strengths and weakness of the District Planning Co-
ordination Unit (DPCU) members and thus correct those weaknesses, if any, to ensure effective and
efficient Plan preparation, implementation, monitoring and evaluation by the Assembly to achieve
development.
The assessment of the various conditions and capacities within the Assembly (DPCU) was carried
out to find out whether it has the following issues to support Plan preparation, implementation and
monitoring and evaluation processes.
They include:
a. Earmarked funds for the implementation of Plan.
b. Experienced staff to assist in planning, implementation, monitoring and evaluation activities.
c. Capacity to manage a data base and other computer based systems.
d. The existences of appropriate incentives and logistics or equipment for the members of the
DPCU, who are given the task to prepare, implement, monitor and evaluate the Plan.
The table below shows the DPCU’s capacity and management index.

Tablel.3: DPCU’s Capacity and Management Index

No. | Indicators Score Average Score

8,8,7,8,9,6,8,8,9,

1. Qualification of DPCU members 8, 8. 87/ 11=79
8,8,8,8,7,7,8,6,7,
8, 8.
2. Skills and knowledge levels 83/11=17.5
3. Availability of funds for the 4,3,3,2,1,1,1, 1, 2,
preparation, implementation and M & | 3, 2.
E of the Plan. 23/11=21
8,7,7,6,6,8,8,6,7,
7,8

4. Utilization of funds . 78/ 11=7.1

28



2,LL3 LLLLIL
1, 1.

5. Timely access to funds 14/11=13
8,8,9,8,8,7,8,7,6,
8,7.

6. Leadership 84/11=17.6
7,8,8,7,6,7,8,8,6,
8, 8.

7. Management 7711 =17
8’ 7’ 5’ 4, 5’ 6’ 7’ 7’ 8’
6, 6.

8. Work load 69/11=63
2,2,1,3,2,1,1, 1, 1,
2,4.

0. Motivation/Incentives 20/11=1.82
3,5,2,3,4,8,4,5,3,
3,2.

10. Logistics/Equipment/Facilities 42/11=3.8

SOURCE: DPCU; 2018

Interpretation of the index uses a score range of 1 — 4 for low performance, 5 — 7 for average
performance and 8 — 10 for high performance.

In the light of the above, it can be noted that all the DPCU members have the requisite qualification,
skills and knowledge and management acumen required for the preparation, implementation,
monitoring and evaluation of the Medium Term Development Plan (2018 - 2021).

On the other hand, it can be observed from the matrix that, over the years, availability of funds for
the preparation, implementation and Monitoring and Evaluation has always been inadequate. Timely
access to funds and motivation/incentives are also challenges, which, if not tackled, can affect the
implementation and monitoring and evaluation of the DMTDP. On availability of
logistics/equipment to help in the preparation, implementation, monitoring and evaluation, it can be
deduced from the matrix that, it is woefully inadequate. On that note, it is suggested that, in order to
enhance the achievement of the goals, objectives and targets set out in DMTDP (2018 - 2021)
adequate funds and logistics/equipment should be timely made available to the DPCU to improve
upon its contribution towards the development of the District.

1.14 Analysis of Existing Situation/Compilation of Berekum West District Profile

Berekum West District Assembly is one of the Twenty-Nine (29) and Two Hundred and Fifthy-Four
(254) Metropolitan/Municipal/DistrictAssemblies in Brong Ahafo Region and Ghana respectively. It
was created in pursuance of deepening decentralization and good governance in Ghana. It was
established by Legislative Instrument (L.1.) 2337 of 2017.
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1.14.1 Physical and Natural Environment

It is an undeniable fact that, the society man lives in is not devoid of problems. However, as these
problems are identified efforts have to be made to propose solutions as a way of addressing these
problems in a sustainable manner to improve upon the quality of life of the people.

Development planning as a discipline takes conscious efforts to identify societal problems, analyze
them critically with the aim of bringing improvement in the lives of the people. This section of the
report looks at the location and size of the District, relief and drainage pattern, climate and
vegetation, soil and crop potentials, aesthetic features and finally geology and mineral

a) Location and Size

The Berekum West District shares boundaries with Dormaa-East in the South-West, North-East by
Jaman-South, and North-West by Tain Districts. It has a total number of about 19 Communities with
major towns as Jinijini, Koraso, Jamdede, Amankokwaa, Adom, Domfete, Nsapor, Nkyenkyemam
and Nanasuano. The District capital, Jinijini is about 47 km from Sunyani, the Regional capital of
Brong Ahafo. The road network from Sunyani, the regional capital to Jinijini is a first class road
while most of the feeder roads linking other communities in the District are all in a deplorable state.
The District is sub divided into four local administrative areas known as Zonal Councils. They
include the Koraso Area Council, Nsapor Area Council, Fetentaa Area Council and Jinijini Area
Council.

The road network from Berekum to Jinijini is a first class road while most of the feeder roads linking
other communities in the District are all in a deplorable state. The District in terms of trade is
strategically located since it is able to transact business with all the four (4) other Districts it shares
boundaries with. The location of the District makes transportation of goods and services to and fro
easy encouraging inter-District trade.

1.14.2 Implication of the location of the District on Development

The location of the District offers it the opportunity to interact or exchange goods and services with
seven MMDAs in the Brong Ahafo Region namely Sunyani and Dormaa Municipals, Dormaa East,
Jaman North and South, Tain and Sunyani West Municipality and two Regions of Ghana namely
Ashanti and Western Regions. The Western frontier of the Region also makes it imperative for the
people to interact and exchange goods and services with the neighboring Cote D’Ivoire.

In the case of the latter, the youth turn to drift to Kumasi, Accra and other regional capitals in search
of jobs giving marked deficit of males in the age classes of 20 to 35 years of the Districts population.
Also, the proximity of the District to Kumasi and Sunyani has made most communities enjoy basic
goods and services from them which the District lacks. This has improved upon the living conditions
of the local people.

In a similar vein, the location of the District and its nearness to communities like Berekum East
Municipal Dormaa Ahenkro, Sunyani, Sampa and Techiman has also provided opportunity for
farmers to market their produce in these towns where there is always ready market.

1.14.3Climate

1. The Districtlies within the wet semi-equatorial climate zone marked by double rainfall
maxima; June and October with a mean annual rainfall between 1,275mm to 1,544mm.
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The first rainy season is from April to July (maximum) and the second rainy season is from
September to October (minimum) when the Districtcomes under the influence of the wet maritime air
mass. The beginning of the rainy season is marked by heavy storms which sometimes cause the
ripping of roofs and collapsing of buildings. There is a sharp dry season between the two rainy
seasons, the main one coming between November and March when the tropical continental airmass
in the country sweeps over the area. Relative humidity is generally high ranging between 75% to
90% during the two rainy seasons and 70% to 80% during the rest of the year.

1.14.4 Vegetation and Forest Resources

The District lies within the green belt. The over-bearing vegetation is moisture laden semi-deciduous.
The typical vegetation is basically determined by rainfall and ground water supplies. The forest is
rich in tropical hardwoods like Wawa, Esa, Kyenkyen, Odum, Ofram and Fununtum. In recent times
these natural vegetation cover is fast depleting into secondary forest. This is due to excessive and
indiscriminate felling of trees especially by illegal chain-saw operators. Improper farming practices
such as shifting cultivation and uncontrolled bush fires also add impetus to the depletion of the forest.
These developments call for immediate measures to protect this sensitive ecological zone. There is
however, large area of forest reserves. This includes the following:

v" Forest Reserve at Nkyenkyemam

These forest reserves together cover a total of about 31% of the entire land surface area of the
District. As far as human settlements are concerned, these forest reserves are seen as a big asset for
future generation. Nevertheless, bush fires and other illegal human activities are degrading the forests
at an alarming proportion.

The forest also provides timber which serves as a source of revenue and foreign exchange to both
theDistrict and the Central Government. It serves as employment source to some of the people who
engage in logging. It also serves as a source of raw materials to feed local industries s such as
carving, carpentry, sawmilling and a host of others in and outside the District. Farmers also depend
on the forest for farming to produce food for human consumption. The forest in its entirety provides a
major source of energy for cooking as the people get firewood and charcoal from the forest.
Importantly, shrubs and trees found in the forest also used for medicinal purposes.

Tablel.4: Types ofPlantsin the District

ECONOMIC PLANTS MEDICINAL PLANTS
Emeri, Onyina, Framoo, Odum, Wawa Kasa Pain Pain

Teak Afaduro

Cocoa Atweadan

Cashew Bonto Leaves

Source: July 2013 TTFPP UDS Report

1.14.5 Implications of Climate and Vegetation on Development

From the aforementioned analysis, it could be seen that vegetation and climate have certain
implications for planning and development of the District. The double maxima rainfall supports two
cropping seasons to ensure continuous food supply throughout the year within and outside the
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District. Extensive dry seasons also lead to a long period of drought which does not augur well for
agriculture. The rainfall pattern and adequate sunshine support the growing of crops like Maize,
Cocoa, Oil Palm, Cashew, Cassava, Plantain, among others.

1.14.6 Relief and Drainage

The District lies within the forest dissected plateau physiographic Region with average height of
about 880feet above sea level. The lowest part is about 640ft above sea level found along the river
basins whilst the highest point is found within a chain of elevations the North East reaching a height
of 1,620 feet above sea level. These elevations serve as water-sheds of some rivers and some streams.
There are out-crops of some rocks found over Birimian rocks basement standing about 860 —
1,350feet above the broad plateau surface.

The District is drained by Kora, Maasu, Jinijinimu, Nanaasu, Kyinmira and Suntreso Rivers and
their tributaries exhibiting dendritic patterns. These fast flowing rivers have cut up the plateau
surface giving rise to the dissected nature of the plateau.

The persistent clearing of the catchment areas of these rivers and streams for farming purposes has
adversely affected their level of flow and volume. They have virtually become seasonal rivers.
During the dry season too, some of the rivers lose the level of flow and streams dry up. Several
communities also face acute water shortage, albeit the rivers serve as major sources of domestic
water supply.

Rivers and streams take their source from these hilly areas. These rivers and streams ultimately serve
as a source of drinking water to various communities in the District. On the other hand, the relief and
drainage influence climatic conditions in terms of rainfall patterns and farming activities.

1.14.7 Implications of Relief and Drainage on Development

The relief and drainage have implications for the development of the District. First, the existence of
several streams and rivers in the District enhance irrigation potentials which promote all year round
farming activities. In addition, streams and rivers found in the District provide sources of water for
domestic use. Furthermore, rocky hills and out-crops serve as employment for the people.

In spite of importance of relief and drainage to the District, there are also associated problems that go
with them. Soil erosion is very pronounced in the highlands. As a result, top soils on the highlands
are always washed away, especially, when it rains making farming difficult. The undulating nature of
the land in certain parts of the District makes construction of some projects especially roads in the
District very difficult.

1.14.8 Geology and Minerals

Within the Birimian and Dahomeyan formations with natural resources or potentials such as granites,
clay, sand, gold, diamond deposits and the like. The Birimian formations are known to be the gold
bearing rocks. The Birimian rocks also have a high potential for Manganese and Bauxite. Studies
have shown that gold abounds in Namasua and prospecting yet to begin.

1.14.9 Implications of Geology and Minerals on Development

In the Berekum West District like elsewhere, geology helps to determine the distribution of minerals.
The geology, with regard to the District gives an insight into the general nature and pattern of the
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soil. It has major influence on the drilling of wells and boreholes as compared with other places
where drilling becomes difficult because the nature of the land is sandy without rocks.

1.14.10 Physical Development Challenges and Control

Physical development and control in the District poses problems for development. Most of the human
settlements are not planned hence they do not have proper layouts. The uncontrolled nature of some
human settlements invariably creates land disputes and litigations. The inability of some property-
owners to maintain their structures have made most of them death traps and the Assembly would
have to take measures to demolish these dangerous structures. There has been increase in the
springing up of structures for human settlement as a result of business activities in the District
particularly in Berekum and its environs coupled with non- adherence to planning guidelines. This
situation has resulted in upsurge of unauthorized buildings in prohibited areas such asflood prone
areas. Land developers are fondof using poor or sub-standard materials for their buildings.
Limitedprovisions are also made for toilet facilities in many settlements resulting in people
defecating in nearby bushes often resulting in high incidence of preventable diseases like cholera and
dysentery.

1.14.11 Linkage with other Districts/Municipalities

The District is located on the South-Western part of the Brong Ahafo Region. It shares boundaries
with other Districts/Municipality such as Dormaa East, Jaman South, Tain and Berekum East
Municipal. The location of the Districtput it in a more advantageous situation to share facilities and
services such as roads, tourism, trade and commerce and information sharing. Public-Private
Partnership among sister Districts/Municipality could be instituted to jointly tackle sanitation, waste
management and industrial development. A strong linkage when established could earn or improve
revenue generation of the District Assembly.
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1.14.12 Culture and Traditional Set-Up

Every community has its peculiar way of living. The way they dress, sing, dance, farm and even the
food they eat. Having these set of character sum up the culture exclusive to a particular group of
people.The District is no exception of these aforementioned traits. Its’ people have their set of dress,
food, dance and the traditional set up. These make them unique from others.The traditional set-up is
governed by the chieftaincy institution which in its perfect transparency performs a number of
important roles in the lives of the people. Apart from serving as a vehicle for mobilizing the citizenry
for communal development, it is also a connection between the people and the central government.
Chiefs are therefore seen as the embodiment of spiritual, cultural and developmental lives of the
society.The traditional set up of the District is unique in the sense that though all chiefs in the Asante
Kingdom own allegiance to the Asantehene, the chain to authority descends to the last line of
chiefdom which is the Abusuapanin. The chiefdom activities have been constantly regulated by the
Acts and Decree. The chieftaincy Act 2003 is the one being used to guide the institution. Chiefs in
particular are seen as not only leaders in terms of development but a linkage between the people and
the ancestral world. They intercede on behalf of the people in the spiritual prosperity. Chiefs play an
important role in the spiritual, physical and psychological development of the people.

The traditional set up in the District is based on the Asante Traditional Structure where all traditional
rulers pay homage to the King of Asante, the Asantehene, who wields the power to control the daily
running of the Asante Empire. There are, however, other chiefs who own allegiance to other Asante
paramountcies who in tend own allegiance to the Asantehene.

1.14.13 History of Berekum

The emergence of Berekum has historical antecedent. The war between Asantes and Domaas gave
rise to the creation of Berekum by Asantehene. Berekum was to check the military movements of the
Domaas and report findings to the Asantehene. The first chief of Berekum was Nana Amankona
Diawuo I who reigned between 1,732 and 1,765 with Nana Ameahene I as his queen mother. He
came from Asokore to build the town. As time went by people from Adansi also came to join those
from Asokore. Nana Amankona Diawuo I married a woman from Adansi and had children with her.
One of his sons later became the chief of Berekum. The traditional stool is from Asokore (Ekoona
Clan).

Some groups also came from Denkyira, notably Biadan and Atonotia descendants. Some also came
from Takyiman to settle. People of Adom and Amankokwaa belong to such group.

1.14.14 Traditional Set-Up

Jinijini Traditional Area lies between the Berekum, Seikwa, Japekrom and Dormaa Traditional
Areas. Jinijini is the administrative centre of the Traditional Area as well as the political capital.
Jinijini Traditional Area consists of Bonos, Asantes, Ewes, Gas, Fantes and tribes from Northern part
of Ghana. These ethnic groups have inter-married and constitute a dominant population.

The Paramount Chief is the head of the Chieftaincy hierarchy. He is ably assisted by the
Queenmother, Divisional Chiefs and Okyeame (the Linguist). Each Divisional Chief has a role to
play in the Traditional Set-up. Some of the Divisional Chiefs are the Krontihene, Gyaasehene,
Akwamuhene, Nifahene, and Twafohene to mention a few. Under the Divisional Chiefs are the
Odikros who head the smaller towns and villages.
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1.14.15 Ethnic Diversity

The District can be said to be homogeneous in character in terms of ethnic composition. The Akan
ethnic group constitutes 84.4% of the population in the District. The District can be said to be largely
homogenous as the people in it are mainly Bonos with pockets of other tribes being Northern
extraction. There are also others as Ewes and Ga-Adangbes. The ethnic composition is dominated by
Bonos (84.4%) with other tribes from the Northern Ghana making up 4.6%. Ewes, Ga-Adangbes and
other tribes making up the remaining 11%.

All the ethnic groups live in harmony. There is harmonious coexistence among the various tribal
groups. This is an example of peaceful socio-cultural environment which is a recipe for growth,
progress and development of the District and the nation at large.

The absence of sharp and highly divided ethnic groupings has the tendency for promoting political
stability as the occurrence of inter-tribal conflicts is likely to be minimal. This is because with the
exception of the Bonos, all the other tribal groupings are comparatively smaller. The ethnic
composition also has implications for good consensus building on issues affecting the development
of the District. However, the tendency of majority grouping overshadowing the views of the minority
is also possible. Hence special efforts are required to get the participation of the minority groups in
the planning and decision making process of the Assembly.

Table 1.5: Population by Ethnic Groupings

Ethnic Groups Percent
Bonos 84.4
Northerners 4.6
Others 11
Total 100

Source: Population & Housing Census Report, GSS, 2010

The absence of sharp and highly divided ethnic groupings has the tendency for promoting political
stability as the occurrence of inter-tribal conflicts is likely to be minimal. This is because with the
exception of the Bonos, all the other tribal groupings are comparatively smaller. The ethnic
composition also has implications for good consensus building on issues affecting the development
of the District. However, the tendency of majority grouping overshadowing the views of the minority
is also possible. Hence special efforts are required to get the participation of the minority groups in
the planning and decision making process of the Assembly.

1.14.16 Communal Spirit

Communities where Chiefs and Unit Committee Members have been proactive and institute local
penalties to communal labour absentees, there is improved voluntarism among the youth who
actively participates in communal labour towards the development of their communities. In the
Berekum West District, there is high communal spirit as members are involved in communal labour
and also concerned about the development of their respective communities.
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1.14.17Attitudes and Practices

As a common practice, the people in the District are very hard working and have worked tirelessly to
enhance the economic status of the District. However, the proximity of the District to Berekum and
Sunyaniencourages the youth to transact personal businesses in the area. This has rendered farm work
virtually left in the hands of the aged thereby affecting productivity levels.

1.14.18 Participation

The people in the District actively participate in all cultural activities in all their endeavours namely
the pouring of libation, child naming ceremonies, marriage rites, durbars, funeral rites and other
festival activities.

1.14.19 Religious Composition

There are basically three (3) major religions in the District: Christianity, Islam and Traditional
religions. Christianity is the dominant religion, which constitutes 86.6% of the population. The other
two religions; Islam and Traditional have 5.3% and 0.4% respectively. There are, however, 6.4% of
the population who do not profess any religion.There is religious tolerance and acceptance as all the
religious groups live in peace and harmony. This is a good recipe for social cohesion and stability.
The policy implication is that the religious bodies will facilitate easy dissemination of information
and social mobilization of people such as HIV/AIDS campaign, drug abuse etc.
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Table 1.6: Religious Composition

No. [Religion Percent
1 Christians 86.6%
2 [slam 5.3%

3. Traditionalist 0.4%
4 No Religion 6.4%
S. Others Religions

TOTAL 100.0

Source: Field Survey, DPCU, BWDA, 2018
The table above depicts the religious composition in the District.

1.14.20 Positive Cultural Practices

1.14.20.1 Traditional Festivals

A festival is a periodic gathering of a community to remember a historical event or the ancestors and
give thanks to God and the gods for their help and protection over the past year. Most festivals are
celebrated with a specific or particular intention and objective. They are also used by the Traditional
leaders to mobilize people for development.

The Chiefs and people of Jinijini Traditional Area celebrate two main festivals. They are Kwafie and
Munufie. During such festivals, sheep, fowls and drinks are used by the chiefs to pour libation to
invoke the spirits of their Ancestors to bring good tidings to the people. Peace, good health and
prosperity are what most chiefs ask for their people.

1.14.20.2 Shrines

There are some areas designated as shrines.The Asuokoraa shrine at Jamdede. The shrine receives
lot of people during special occasions for spiritual assistance and guidance. Some areas are set aside
as sacred places.The Koraso cave and Nkyekyemam Rocks.

1.14.20.3 Cultural Potentials

The Berekum West District has a lot of cultural values, but sadly, they have not been tapped to attract
tourists into the area. For instance, most of the festivals have become defunct with none of them
being celebrated these days. It is high time such festivals got revived to enable the people exploit it to
attract investors into the tourism industry in the District since both culture and tourism go hand in
hand. Again, handicrafts such as pottery, sculptured pieces, beads, basketry and other cane products
which have both cultural and tourism values abound in the area.

1.14.20.4 Key Development Problems

e Inadequate data on tourism attractions
e Inadequate data on tourist arrivals

e Poor access to tourism sites.
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1.15 Settlement Systems

The population of urban towns/communities in the District is growing progressively as compared to
the population of the rural communities/settlements which are though growing but at a constant rate.
Land developers who come into the District as a result of comparative/competitive advantage in price
of land for residential, commercial and other purposes have also resulted in population increase in
these urban towns. Just a few population who are interested and do not have numerous choice of
economic activities and those who prefer the living conditions of the rural setting continue to dwell in
the rural communities and that results in the constant rate of population increase.
This stage of the analysis deals with organization of human and economic activities in space with
regard to the Berekum West District. This approach to Development Planning is concerned with the
social and economic functions that settlements perform and how in combination they form a pattern
or system that can influence economic and social development in the District as a whole.
The approach uses a combination of methods to determine the spatial pattern or system of
development. Those considered important for analysis of Berekum West Districts Spatial
Organization are:

e Scalogram Analysis

e Surface Accessibility Analysis

1.15.1 Settlement Systems and Linkages

The settlement system and spatial linkages have been analyzed using Scalogram analysis. The
services considered include both social and economic facilities in nineteen (19) communities. In
terms of services and infrastructure distribution these communities enjoy the concentration of health
facilities, electricity supply, educational facilities, pipe borne water supply, agricultural extension
services, banking, police etc.

Majority of the settlements in the District are hamlets, villages, and towns. 41.4 % of the total
population lives in urban centres while the rest (58.6%) live in towns, villages, and hamlets. (Source:
2010 Population and Housing Census Report).

1.15.2 Functional Hierarchy of Settlements

The analysis of the scalogram was used to come out with the functional hierarchy of settlements in
the District. Here, the communities were arranged in a hierarchical order based on the level of their
functional complexity. The criteria for the ordering of communities by functions are shown below;

Table 1.7: Hierarchyof Settlements

Level of Number of Number of
Hierarchy Population Settlements Settlement Functions

st 3001- 29,999 5 Jinijini, Fetentaa, 50
Adom, Koraso and
Jamdede

2nd 1000-3000 11 Nsapor, Domfete, 81
Ayimom,
Nkyekyemamu,
Botokrom,Nkantanka,
Amankokwaa
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Newtown,
Nanasuano, Benkasa,
Abisaase Amomaso,

3rd Less than 1000 3 Tewbabi, Abi and 11
Abansere

Source: DPCU, BWDA, 2018

In all, 19 settlements with population above 500 were considered whilst a total number of 25 services
were also adopted for the scalogram. The hierarchy of settlements was derived from the centrality
indices. In all, four (4) levels of hierarchy were derived. Jinijini, the district capital with a
population of 12,362 was found to be the only level one (1st) settlement, having 16 services followed
by Fetentaa (9), Adom (7), Koraso (9), and Jamdede (9). Nsapor (9), Domfete (9), Ayimom (5),
Nkyekyemamu (6), Botokrom (7), Nkantanka (7), Amankowa Newtown (7), Nanasuano (8), Benkasa
(8), Abisaase (7), and Amomaso (8) as the level two (2nd) settlements whilst three other settlements
(Tewbabi-6, Abi-4 and Abansere-1 fell in the third (3rd) settlement category.

The important issue to consider here is the distribution (that is the equality / inequality) of the
services among the settlements. It could be realized that settlements with a population above 1,000,
have more services and, therefore, are playing an important role in the lives of their population. On
the other hand, settlements with populations below 1,000 have fewer services.

This goes a long way to demonstrate that most services are provided based on the threshold
population required for that particular facility i.e. boreholes, hospitals, clinics, electricity, post
offices, etc. The cause of these inequalities or unequal distribution of services can therefore be
attributed, to a great extent, to the populations of these settlements.

This inequality can also be attributed to the location advantage that some communities have over
others. The spatial inequality can basically be attributed to two major factors namely the population
and location of the settlement. However, there is the need to adopt appropriate strategies to curb
spatial inequality by providing development projects to towns, which qualify for urban development
projects and services to enable them play key functions and thereby bridging the infrastructural gap.

To achieve a balanced development, emphasis should be on the growth of second order and third
order settlements. The following is the outcome of the analysis of the functional hierarchy of
settlements.

There is a strong correlation between population and service distribution.

The distribution of services and facilities are skewed towards urban centres especially Jinijini and its
environs.

The most common services and facilities (example: Primary & Junior High Schools and Electricity)
are of the low order and need to be upgraded for the other settlements to assume central place status
to serve their surrounding hinterlands.

Most of the populated settlements however have access to basic services and facilities such as

primary and junior high schools, electricity, potable water with those low populated areas having
fewer accesses to social amenities.
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1.15.3 Spatial Distribution of Population by Settlement

Berekum West District has an estimated population of 79,656 as at 2018.

The higher percentage of rural areas (58.6%) makes it difficult for planning and the provision of
social and infrastructure such as boreholes and other water facilities due to the lower threshold. Most
of the communities in this vein have their basic needs unmet and as such wallow in low living
standards. The low population of most of the communities stem from the fact that the people are
predominantly engaged in agriculture. The desire to obtain sufficient farm size holdings has
necessitated people to move into less settled areas.

Table: 1.8: Major SettlementsandtheirEstimated Projected Population

2018 2019 2020 2021
No | COMMUNITY M |Fem | Tot |M |[Fem | Tot | M | Fem | Tot | Ma | Fem Total
NAME ale | ale |al ale | ale |al ale | ale |al le |ale
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1.16 Migration
A migrant is a person whose current usual place of residence is different from his/her place of birth
or previous place of residence. Migrants tend to contribute directly to population decrease in the
source areas or increase in the destination areas.
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A total number of 30,742 migrants were recorded in the municipality during the 2010 population and
housing census out of which 17,266 were born elsewhere in the region.

1.16.1 Fertility and Child Survival

The general fertility rate (also called the fertility rate) is the number of live births per 1,000 women
ages (15 to 49) years in a given year (PRB’s-population-handbook-2011 edition).

The total fertility rate (TFR) which is widely used for analysis is the average number of live births
among 1,000 women exposed throughout their childbearing years (15-49) years to the schedule of a
given set of age specific fertility rates, assuming no women died during the childbearing years. In
other words, it is the average number of children a woman will have given birth by the end of her
reproductive years if current fertility rates prevailed (PRB’s-population-handbook-2011 edition).

The crude birth rate indicates the number of live births per 1,000 population in a given year (PRB’s-
population-handbook-2011 edition).

The total fertility rate for the district is approximately 3(2.84) children per woman which is lower
than the regional rate of about 4 (3.58).

The general fertility rate (GFR) of 83 live births per 1000 women) for the district is less than the
region GFR (106 live births per 1000 women

The reported crude birth rate for the district is 23.4 and that of the region is 26.6.This means that
there about 23 live births per 1,000 persons in the district in 2010 whilst the Region recorded about
27 live births per 1,000 persons. The district has the lowest GRF and CBR in the region.

1.17 Characteristics, Potentials and Problems of Rural, Peri-Urban and Urban Settlements
1.17.1 Characteristics of the Rural Settlements
e The rural areas are mostly deprived of most basic services like health and water facilities.
e The rural settlements are mainly agrarian.
1.17.2 Potentials of the Rural Settlements

e The rural areas have tourism development potentials.
e The communal spirit of the rural areas is very high.

e Lands are fertile for agricultural development.
1.17.3 Problems of the Rural Settlements

e Poor road conditions.
e Inadequate basic services distribution.

e Land degradation/Erosion of the built environment.
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1.17.4 Characteristics of the Peri-Urban Settlements

e The peri-urban settlements have large populations.
e The peri-urban settlements serve as dormitory towns.

e Services distribution does not match with population size.
1.17.5 Characteristics of the Urban Settlements

e Services distribution does not match with population size.

e Mpyriad commercial activities along major roads.
1.17.6 Potentials of the Urban Settlements

e High labour force due to the high population of the urban areas.

e Relatively good condition of roads linking other urban areas which enhance economic
development.

e The high population has the potential of widening the revenue base of the District Assembly.

e The high population is also a potential for increasing commercial activities.
1.17.7 Problems of the Urban Settlements

e Poor sanitation.

e Inadequate basic services and facilities.

e Encroachment on public lands and open spaces.
e Congestion of market and public places

1.18 Distribution of Facilities

There are over 20 settlementsin the District. The major ones are Jinijini, Jamdede, Fetentaa, Adom,
Koraso, Nsapor and Domfete. 58.6% of the population lives in the rural area. Service distribution is
positively related to population. Distribution of service is skewed towards urban settlements to the
detriment of the rural areas. Communities with higher population generally have higher number of
services. General observation indicates that few services or facilities are concentrated in Jinijini,
Domfete and Jamdede than others. Many of the communities in the District are deficient in service
facilities.

Transport and communications, pipe borne water supply, electricity and sanitary facilities are
complementary utilities that enhance the economic and social prosperity of the people.

The analysis of the current situation reveals that the absence of these facilities in the rural areas is the
main reasons for the migration of the youth to the urban centers. This phenomenon has a serious
repercussion for the development of the District as it is deprived of labour that could have been
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engaged in productive work in the rural areas.

1.18.1 Spatial Distribution of Facilities

Services and facilities were considered under the broad sectors of Education, Governance, Social
Services, Water, Economy, Sanitation and Health. This was done to know how services and facilities
are spatially distributed in the District. The varieties and levels of each service and facility were also
determined as well as the levels of function performed by each of the communities. With reference to
the planning standards and the spatial distribution of population, it can be said that, the population
distribution does not match the services and facilities distribution. The report looks at the
infrastructural facilities and other services distributed in the District and the degree at which
settlements depend on one another in terms of the provision of services and functions they perform.

1.18.2 Distribution of Roads

The main means of transport and other transactions in the District is through the use of road network.
About 67 percent of this length of road network is classified as feeder roads. The major roads lead
from Jinijini to Berekum, Drobo and Seikwa. Most of the roads are not tarred and is in a very
deplorable condition.

1.18.3 Distribution of Water Supply

Majority of the communities in the District depends on boreholes as the source of drinking water
with the exception of some few communities who get access to pipe borne water supply.

Though much has been done, the supply of portable water in the District is inadequate with water
coverage of 68.4%.

1.18.4 Distribution of Markets

Markets provide avenues for transactions in buying and selling of goods and services. They
contribute significantly to the Assembly’s Internally Generated Fund (IGF) mobilisation

The District has two marketing centres with the major markets situated in Jinijini Township and
Fetentaa. Farmers and traders convey their produce and goods on market days to Jinijini on markets
days where they engage in brisk business.

1.18.5 Commodity Flow

There are two main inflows into the District namely foodstuffs (fish, grains, legumes and yams)
plywood, sawn timber and plastic products. Out flows from the District are foodstuffs (cassava,
plantain, and cocoyam), forest products, sand and stones. Of late, the activities of sand winning
purposely for construction work are fast degrading most arable lands in the District.

1.18.6 Distribution of Financial Institutions

There are a number of financial institutions operating in the District. Paramount among them
includes:

v" GN Bank, Berekum
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v Nsoatreman Rural Bank, Jinijini Branch
v" BACCSSOD, Jinijini and Fetenta Branches

These banks give loans and overdraft to most of their customers but according to most of the
customers they find it very difficult to secure loans from their bankers. The bankers on the other hand
contend that their customers are not able to provide either the necessary collateral security or
guarantors in order to obtain the loans. If these issues are properly streamlined, farmers, traders and
other business operators would find it easy to attract loans in order to expand their businesses.

1.18.7 Other Financial Institutions

Apart from the banking sector, which deals with monetary transactions, there are other institutions,
which help the citizenry to mobilise funds and also to deal with their financial needs in times of
trouble. There are community based credit unions, insurance companies and ‘susu’ collectors in the
District. Most of these institutions offer loans and credit to their customers who feel more secured
than the orthodox banking services.

1.18.8 Telecommunication Coverage

There is no telephone exchange centre in the District. It relies mostly on four key Mobile
Telecommunication Services provided by Vodafone, Mobile Telecommunication Network (MTN),
Airtel and Tigo. However, these networks coverage is restricted to the District capital, Jinijini and
some few surrounding communities. There is the need to encourage these network providers to
extend the services to other parts of the District to facilitate easy communication.

The presence of these facilities tends to make administration and business less expensive. Television
coverage is not all that good as most communities in the District do experience poor reception for
Ghana Television, TV3 and Metro TV provided one is unable to erect antenna with a height of about
15 meters and above. In recent times majority of the people rely on Multi TV digital-box to receive
television transmission.

1.18.9 Community Based Information Centres

Community based information centers (CICs) can be found in several communities such as Jinijini,
Domfete, Fetentaa, Nsapor to mention a few. These centers link up to programmes from other
external radio stations in the country. These stations help in rapid dissemination of information and
also offer platforms for people to air their views and also to explain issues of National concern to the
people. Nevertheless, their coverage is limited to the communities in which they operate.

1.18.10 Transport Services

Public road transport services are provided by the Ghana Private Road Transport Union (GPRTU) of
the Trades Union Congress (TUC), Progressive Transport Owners Association (PROTOA), and other
splinter transportation groups. These Unions have branches scattered in major communities within
the Community based information centers. Their services are provided with cargo trucks, mini-
trucks, mini-buses and taxis. Due to the poor nature of some of the roads, road transport service
providers complain of high vehicle operation costs due to regular breakdown of their vehicles. Part
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of the high cost is transferred to the passengers in the form of high transport fares especially on roads
leading to remote areas like Botokrom, Pruso, Ayimom and other surroundings communities.

1.18.11 Fuel Stations

There are a number of fuels and gas filling stations dotted in the District, notably in, Jinijini
Township, Nsapor, Domfete and Nanasuano. This is due to the upsurge of human activities in these
towns. The filling stations mainly have their tanks underground and they are located along main
roads. Dealers serve vehicles which operate in the Community based information centres as well as
those in transit to Berekum, Drobo, Sampa, Seikwa, Kumasi and other places. Filling stations
operators are also important stakeholders for the development of the District.

1.18.12 SKkills Training

The District Assembly is also going to be implementing the planting for food and investment policy
intervention to increase production in all sectors of the local economy in order to enhance gainful
employment of the people especially the unemployed youth. This is in line with the government
policy of job and wealth creation and the development of the private sector as the engine of growth of
the economy
The Rural Enterprises Programme is designed to sustain government’s economic reforms by
generating employment opportunities in the private productive sectors. The overall objective of the
project is to increase the incomes of the rural poor and to meet the needs of agricultural sector with
inputs and services. The programme’smain objectives include

e Facilitating access to technical services and business advice;

e Providing easy access to financial facilities; and

e Improving the efficiency of existing small rural enterprises and supporting new initiatives in

suitable small scale enterprises.

1.18.13 Postal Services

The only Post Office in the District is located in Jinijini, the District Capital. Services provided
include Courier Services, Money Transfer and Sale of Postage Stamps.
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1.18.14 Education

The entire District has numerous educational institutions comprising Kindergartens, Primary schools,
Junior High Schools and 1 Senior High School.

1.18.15 Health
The District has the following health facilities;

1 Clinic at Jinijini and 1 private maternity, 10 CHPS (only 4 was functioning currently i.e. Fetentaa,
Botokrom, Nkyenkyemam, Amomaso and Tewbabi) and the remaining 6 is not functioning or does
not have CHPS at all (Ayimom, Bansere, Domfete and Abi does not have CHPS whiles
Amankokwaa has a CHPS but no staff, Nsapor has a CHPS but is embattled with the issue of lack of
water and no accommodation so is not fully functioning.

1.18.16 Police and Security Situation

There are only two police posts in the District (Jinijini and Fetentaa). The closest of police stations to
the District is the Divisional Police Headquarters atBerekum. The crime situation is relatively high.
Most of the crimes recorded include stealing, threats and assault. The most frequently occurring
crime is threatening which involves one person or another threatening to harm or hurt another as well
as petty theft aand arm robbery. These crimes have emerged as a result of the population explosion in
the District. The rise in commercial activities has also contributed to the various crimes being
recorded.

The major challenge of the District is the inadequate Police presence in the District capital and with
most if the communities lacking police presence and effective patrol. However, with the creation of
the District, it is expected that, authorities will facilitate the establishment of a modern Police station
to contain the pockets of insecurity that do emerge in some areas of the District.

1.18.17 Fire Service

There is no Fire Station in the District; however, the Assembly intends to establish one at the District
Capital at Jinijini.
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1.18.18 Agricultural Extension Services

The important role that agriculture extension agents play in the dissemination of information to
farmers and the promotion of innovative ways of enhancing agricultural cannot be over emphasized.
The introduction of new breeds to farmers for increased production, extension services to improve
crop yield and technical advice offered to these farmers have contributed to increase in crop and food
production in the municipality. There is the diversification of the economy from the mono-crop
farming and entering into cash crops such as citrus, vegetables which have ready market.

The problem inherent in this sector is the inadequacy of extension agents to assist farmers in the
district. Currently, the extension agent farmer ratio is 1:2,500 which makes it difficult to offer
efficient and effective services. The few extension officers also face the problem of inadequate
logistics such as motor bikes to conduct regular field visits.

The services normally rendered to farmers are geared towards sustainable agricultural production.
1.18.19 Hospitality Services

There is the need for the provision of these services and facilities in order to meet the growing
demand for hospitality services as a result of the business/commercial activities going on in the
District. This also serves as source of revenue to the Assembly as well as the communities as more
people will be employed to render services to customers. Currently, the Assembly is yet to gather
data on existing hospitality facilities in the District

There is the need for the provision of these services and facilities in order to meet the growing
demand for hospitality services as a result of the business/commercial activities going on in the
District. This also serves as source of revenue to the Assembly as well as the communities as more
people will be employed to render services to customers. The restaurants also serve as ready market
for local farm produce.

1.19 Spatial Analysis of the Settlement System/Functional Matrix (Scalogram Analysis)

In an attempt to determine which settlement has what kind of services and facilities as distributed
already, the scalogram was analysed. The scalogram is a planning tool used to show the sphere of
influence (level of centrality) of selected facilities or services in a District, the relative functionality
of each settlement within the District and also to ascertain the level of spatial imbalance of services
and facilities distribution.

The scalogram is a graphic device that is illustrated in the form of matrix chart to show the
distribution of functions of all selected settlements in a locality or District by their frequency of
presence or absence. The scalogram gives a good impression about the functions that settlements
perform in a particular locality or District. This will assist in the determination of which settlement
lacks which services or facilities. It is very useful in categorizing settlements in the District into
levels of functional complexity. In effect, scalogram can be used to make decision about appropriate
investments for settlements in the District at different levels in the spatial hierarchy.

From a reconnaissance survey and responses received from base line data collected from the
communities, the various services and facilities present at some towns in the District were identified.
The selection of nineteen (19) communities for the scalogram analysis was based on a projected
population up to 2018 using the 2010 Population and Housing Census as the base.
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The following facilities: Senior High School, Junior High School, Primary School, Postal Service,
Agricultural Extension Service, Financial Institution, Market, Electricity, Guest House, Lorry Park,
Health Centre, Clinic, CHPS Compound, Public Toilet, Borehole and Small Town Water were used
in the scalogram analysis.

The frequency of facilities such as Primary, Junior High School, Electricity, Toilet and Borehole
were very high (that is present in all the 18 communities). However, facilities such as Senior High
School, Market, Lorry Park and Financial Institutions have limited frequencies.

1.19.1 Hierarchy of Settlements

The analysis of the scalogram below was used to come out with the functional hierarchy of
settlements in the District. The settlements were arranged in a hierarchical order based on the level of
their functional complexity. The criteria for the ordering of settlements by functions are shown
below. The settlements have been categorised in order of hierarchy in terms of the functions/facilities
they provide to the outlying population/sphere of influence.

1% Order - Jinijini, Fetentaa, Adom, Koraso and Jamdede

2" Order - Nsapor, Domfete, Ayimom, Nkyekyemamu, Botokrom, Nkantanka,
Amankokwaa Newtown, Nanasuano, Benkasa, Abisaase Amomaso,

3" Order - Tewbabi, Abi and Abansere

From the scalogram analysis, Jinijini, the District capital stands out with a centrality score of 678.
This is because Jinijini has 16 out of the 24 facilities used in the analysis.

The following is the outcome of the analysis of the functional hierarchy of settlements.

* There is a weak correlation between population and service distribution.

» There is inadequate distribution of services and facilities and the distribution is also skewed.

* The most common services and facilities (example: Primary schools, Junior High Schools
and Electricity) are high and need to be upgraded for other settlements around to assume
central place status to serve their surrounding hinterlands.

*  Most of the settlements however have access to basic services and facilities such as primary
school, Junior High Schools, Public Toilets, Water (standpipes, boreholes among others).

1.19.2 I mplications for future Interventions

The above analysis implies that in the Assembly’s future development efforts, more facilities and
services should be sent to the less endowed areas/communities to ensure a balanced spatial
distribution of facilities.

1.19.3 Development Nodes/Centers

The analysis of the scalogram above shows a very weak growth centres which provide little or no
service to the outlying population. The functional hierarchy of settlements further revealed that
Jinijini emerged as a first (1*') order community. The following communities: Nsapor, Domfete,
Ayimom, Nkyekyemamu, Botokrom, Nkantanka, Amankokwaa Newtown, Nanasuano, Benkasa,
Abisaase Amomaso, however, emerged as 2" order communities’ andTewbabi, Abi and Abansere
also emerged as 3" Order communities within the functional hierarchy.

The following Findings were made:
In order to speed up the pace of development of the District, the following 3rd Order communities as
per the scalogram analysis above have been proposed as development nodes/growth poles centers:
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Tewbabi, Abi and Abansere.

v' A satellite market should be set up at Jinijini and other communities and as development node
to strengthen and extend the trickling down effects of the capital.

v' The health center at the Jinijini should be upgraded to become a District hospital to enable the
facilitiy serve and win the confidence of their catchment areas. The public schools in selected
communities should be turned into model or demonstration schools with adequate teaching
and learning facilities/materials to enhance education and long run development of the
localities.

v’ The District Assembly should set up small scale industrial support fund and assist prospective
small scale industrialists to set up business in these communities.

* The communities must therefore be given the needed development support to enable them
propel the development of the surrounding communities.

1.19.4 Surface Accessibility to Services

Economic and social development can be measured in terms of the ease at which one can move from
one destination to another and enjoy a facility or facilities and come back. This is measured by the
time one can use to travel (waiting time and travelling time). In the District, some locations are more
accessible than others in terms of access to health, education, water among other things. The
acceptable travel time is the maximum time one has to travel to enjoy a particular facility for access
to be considered adequate. Surface accessibility to services such as health, education, extension
services and banking are based on observed vehicular speeds on the various types of roads (first and
third class roads) in the District.

* Travel Speed and Waiting Time in the District
Facility Vehicle Speed Waiting Times
First Class Road —Jinijini-Berekum Skm/h 15 minutes
Second Class Road-Fetentaa-Jinijini 2km/h 5 minutes

Third Class Road-Fetentaa-Botokrom 10km/h 30mins.

The accessibility analysis indicates that about 45% of habitable areas of the District fall within
considerable aggregate accessibility. This implies that about 55% of habitable areas of the District are
not within easy reach of any of the facilities studied as a result of deplorable road network. The bad
road conditions make it very difficult and time consuming in assessing a facility within the District.

1.19.5 Aggregate Accessibility

About 70% of communities enjoy at least one chosen facility, example, education, water and health
(CHPS) within the acceptable time. The road networks in the District also need considerable
improvement. It is equally important for the populati